
Hello at immunization.attestation

I would like to bring to your attention that your attestation  form is lacking the following information 
box for me to check: "I do not wish to disclose”. 

I do not wish to disclose. This is what my answer is. 

Could you please send me this form again at my board email? BOARD EMAIL ADDRESS so that I can do 
the education required?

Today, I was put on a leave of absence without pay by the Principal,  JANE DOE at ANYWHERE 
SCHOOL.   I had sent her a picture that showed I could not access the website. I missed the 6:00pm 
deadline on Wednesday, Nov 10 by 2 minutes, after several trials, and was put on a leave of absence 
without pay.

I will point out a part of the Canada Labour Code, RSC, 1985, c. L-2, - Division XV.3, and precisely 
Disciplinary Action: No Employer shall dismiss, suspend, lay off or demote an employee, impose 
a financial or other penalty on an employee, or refuse to pay an employee remuneration……. because 
the employee refused a request by the employer to undergo a genetic test.."

I do not have to share my personal medical information in exchange for a job or employment, 
according to:

The Health Consent Act. 

The Freedom of Information and Protection Act (FOIPOP) Ontario - 

The Privacy Act. The Canadian Bill of Rights (CBR) S.C. 1960, c.44.

Personal Information Protection and Electronic Documents Act 2000 (PIPEDA)

OHSA OCCUPATIONAL HEALTH AND SAFETY ACT  - ROS, 1990, C.0.I. (ONTARIO) SECTION 63

The Employment Standard Act states that only the employee can request a leave of absence and I 
did NOT request such a leave. 
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Even the Ontario Government is refusing to mandate vaccination for Teachers and Health Care 
Workers. 

The New Brunswick Labour Board ruled last week for the government to CEASE AND DESIST any 
mandatory vaccination. The government had to call back all essential employees put on leave of 
absence without pay. They got back on the job and they got paid what was owed them.

I request a new form of Immunization notification and wish to not disclose my private personal 
medical information which is my RIGHT protected under the law as per the Personal Health Information 
Protection Act 2004 (PHIPA)

Nowhere in my contract,  does it say that I have to disclose my personal information. As per the Canada 
Labour Code, RSC., 1985, c.L-2- 

My contract, signed by JANE DOE, and the Superintendant, is valid until November 30th, 2021. Its terms 
cannot be changed, altered or broken - My contract STANDS as is - 

 Criminal Code:  this action of withholding an employment contract in exchange for personal 
information that is considered private, is EXTORTION. I have not broken any law, but the Board is 
breaking the RULE OF LAW in Canada - 

I reported to work today.  I am qualified, willing and able to work - I was not permitted to work today 
Nov 11th, 2021.

COULD you please reinstate my wages and allow me back into ANYWHERE SCHOOL in fulfilment of OUR 
contract, signed by me, the Principal and the Superintendant?

I appreciate your cooperation in this matter.  

SIGNED NAME


